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ABSTRACT
TITLE : GOOD BUSINESS ETHICAL MANAGEMENT GUIDELINES FOR
BUDDHIST TEMPLES IN UBON RATCHATHANI PROVINCE
AUTHOR : MANOON HONGPHAN
DEGREE : MASTER OF BUSINESS ADMINISTRATION
ADVISOR : THAMWIMOL SUKSERM, Ph.D.

KEYWORDS : GOOD GOVERNANCE, MORAL PRINCIPLES, RELIABILITY AND
TRANSPARENCY PRINCIPLES, PARTICIPATION PRINCIPLES,
RESPONSIBILITY PRINCIPLES

The objective of this research is to study general information about good business
ethics management practices for Buddhist temples and to set guidelines for good
business ethics management for Buddhist temples in Ubon Ratchathani Province. The
sample group was 12 people that included those who perform the duties of abbots or
those assigned to act on the abbot’s behalf related to the management of temples in
Ubon Ratchathani Province according:to the Temples Development Model, which are
those with outstanding performance, exemplary, well-developed temples, and those
with an educational park in the.temple. This research was a qualitative study using in-
depth interviews and studying.secondary data to collect data and analyze the contents
(Content Analysis).

The study found that the management of the temple is based on moral principles:
principles of trust and transparency, responsibility, and participation. The organization
should be managed using management methods that are properly and fairly organized
through cooperative work and management with shared responsibility, collaborative
problem:solving, and development. This will result in the benefit and happiness of the
community, resulting in success for the national mission and it is efficient while creating
the most value. Good business ethics management includes the following guidelines:
1) Training and seminars to improve knowledge and abilities in functioning in line with
the four principles of good governance (morality, dependability and transparency,
responsibility, and involvement) should be provided; 2) The structure should be clearly
divided based on the scope of work according to responsibilities; 3) The principle of
participation should be emphasized; 4) Staff understanding of information technology
should be developed and promoted; and 5) there is regular monitoring and evaluation

of personnel performance.
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